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•  Employment	is	a	major	part	of	an	adult’s	identity	and	plays	a	significant	role	in	creating	a	stable	life	environment	(Chen,	2015)	

•  Americans	with	Disabilities	Act	(ADA)	enacted	a	new	set	of	standards	for	employers	that	requires	reasonable	accommodations	to	qualified	individuals	with	disabilities	in	the	workplace		

•  Workforce	Innovation	and	Opportunities	Act	(WIOA)	requires	all	state	vocational	rehabilitation	programs	must	focus	some	of	their	efforts	on	transition	services	and	pre-employment	services,	which	includes	training	for	assistive	technology	

•  Even	though	employment	is	an	attainable	goal	for	individuals	with	disabilities,	only	51.8%	of	young	adults	with	ID	were	gainfully	employed	(NLTS-2).	
	

Assistive Technology (AT) 
“Any item, piece of equipment, or product system, whether acquired commercially off the shelf, modified, or customized, that is used to increase, maintain, or improve functional capabilities of individuals with disabilities.” (IDEA, 2004) 

	
Internet of Things (IOT) 

Devices that are capable of automated communication. Wireless technology allows devices to communicate not only with their user, but with other wireless devices (device-to-device communication) 
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